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Being a theatre actor requires specifi c abilities, such as the ability to function in situations of social 
exposure, to feel and express diff erent emotions in a short time, and feel exactly like the character they 
play. This profession is perceived as unique and prestigious. The aim of this research was to establish the 
predictors of the sense of quality of life in a group of actors. The study involved 52 professional theatre 
actors. The results showed a positive correlation between the sense of quality of life and dimensions of 
emotional intelligence, social competences, and self-esteem. Moreover, the predictor that explains the 
largest variance in the subjective quality of life in the group of actors is the acceptance of emotions. 
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Theatre acting may be defined as an art whose main aim is reproducing identities 
and searching for one’s own identity in everything that actors experience. Acting 
gives life to the character by giving them specific psychological properties and mak-
ing the character seem real and substantial (Kociuba, 1996). During a performance, 
an actor is expected to become the character which they are playing; they should 
internalize the context of the character’s life and feel their problems, their joy, and 
their sadness. It is very important to “meet” the character, taking into account their 
psychological details: it makes performing as the character more authentic and real-
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istic (Stanisławski, 2011). Actors form a unique group with special artistic education, 
skilled in emotion management and stage presentation, creation of emotional and 
situational memory. As mentioned by Mróz (2008), professional acting styles are 
individual and are assessed according to aesthetic, social and moral properties. Ac-
tors believe they have something important to communicate to their audience, and 
this conviction can influence them. Actors also dependent on their audience. Acting 
is an artistic profession; actors create stage characters and communicate ideas with 
which they can present the virtual reality of the theatre and understand its meaning. 
This profession allows a fictitious reality to be conjured up (Orlak, 2009). Presenting 
a character in accordance with the director’s vision is a huge challenge for an actor 
(Konijn, 2000). To make this image believable for the audience, he or she has to 
possess specific intellectual, behavioral, and emotional qualities. A mature attitude 
to an artistic profession such as acting is another important factor (Mróz et al., 2017). 
Being an actor is strongly connected with focusing on achievements, risk-taking and 
impulsiveness (Mróz, 2017). Cobb and Mayer (2000) indicate that art, such as theat-
er, has a positive and stimulating effect on the development of emotional intelligence. 
Actors tend to display a high level of extraversion, thus enjoying the attention they 
get from an audience. They are oriented towards the acquisition of social attention 
and have a high level of control of their own behavior (Nettle, 2005) and non-verbal 
expression (Friedman et al., 1980). The realistic interpretation of a character poses 
a difficult cognitive challenge of conveying the character’s emotions, feelings, and 
actions, which do not necessarily harmonize with the current situation, mood, or 
emotions of the actor. This issue may be an obstacle for the actor to overcome. He 
or she can also observe the work of other actors, which might be helpful in perform-
ing more difficult roles. The ability to completely transform one’s psyche, emotional 
state and behavior into another character is a skill that actors are required to possess 
(Goldstein & Bloom, 2011). As shown, the area of theatrical acting has been explored 
by a psychologist, and the article presents new knowledge about the relationships 
between variables, such as self-esteem, social competences, emotional intelligence, 
and the sense of quality of life.

Social Competences

Social competences are a group of skills acquired in the course of life that 
determine the effectiveness of an individual’s functioning in the social world; it 
refers to how individuals interact with others (Zamorska, 2015). This category of 
competences determines the quality of relationships maintained by an individual, 
as well as their adaptive abilities. Social competences are connected with emotional 
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processes, cognitive abilities, and personal and cultural values (Orpinas, 2010). As 
Henne (2003) reports, social competences include adaptive skills, building emotional 
ties, communicating, and achieving one’s goals. Social competences are reflected 
in various social situations where the given context determines the use of specific 
strategies. Those competences are related to the ability to achieve one’s goals and 
maintain good quality relationships with one’s peers through proper organization 
of one’s personal and social resources. Research conducted by Banks and Kenner 
(1997) shows that actors are characterized by a high level of social competences, and 
what is more, the performance of this profession through acting naturally develops 
it. For actors, social competences are important in case of being a performer—
a satisfactory performance of the actor’s profession is related to the proper function-
ing in a situation of social exposure. The acting profession is focused on constant 
contacts with the troupe and the audience (Hys & Nieznańska, 2007). Moreover, 
proper functioning in social exposure situation (while acting) may be positively 
perceived by audience and then get positive reviews and those competences are es-
sential in case of influencing the spectators (Mróz, 2018). Hammond and Edelmann 
(1991) have shown that actors (compared to non-actors) are less shy, have lower 
social anxiety, and are less prone to information that results from social comparison.

Self-Esteem

Self-esteem is a construct based on personality, development, and social psy-
chology and has been analyzed by many researchers (Greenier et al., 1995). James 
(1890) was the first psychologist to write about the concept of the self. He describes 
the “subjective self,” or the “experiencing self”—the sphere of an individual’s in-
ner experience. As a representative of functionalism, he described the functions of 
individual mental structures. The subjective self is responsible for self-awareness, 
sense of identity, self-knowledge, self-esteem, and self-regulation. The author also 
points to the social self, built on the basis of other people’s opinions which one en-
counters in one’s social environment. It also distinguishes the “spiritual self,” which 
refers to all characteristics possessed by the individual. Branden (1969) reports that 
self-esteem has two components: a sense of self-efficiency, the readiness to accept 
challenges, trust in oneself, one’s thoughts, choices, and the sense that those deci-
sions are appropriate for their situation. The second component is self-respect, the 
belief that the individual has the right to be happy. Self-esteem can be treated as 
a factor affecting the individual’s motivation in relation to the tasks they perform and 
activities they undertake; it is a personality-forming factor. It affects interpersonal 
relationships, self-confidence, and social adaptation (Filist, 2012). In the context of 
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public performance, a higher level of self-esteem is associated with experiencing 
positive emotions and a better adaptation of the individual to risky situations in 
public performance (Sękowski, 1989). Hys and Nieznańska (2007) report that actors 
are characterized by a higher level of self-esteem than non-actors. In turn, people 
with low self-esteem avoid situations in which social comparisons are made, avoid 
social exposure, and when it does happen, they function worse. Actors, on the other 
hand, do not avoid social comparisons, the specificity of this profession requires 
even constant submission to the evaluation of others. Similar results in comparing 
actors and non-actors were obtained by Hammond and Edelmann (1991). Konijn 
(2000), pointing to the essence of competences in the acting profession, emphasizes 
self-esteem as a factor determining the perception of oneself as a competent person.
The actor strongly identifies with his professional role, and as a certain social group, 
actors have a sense of strong separateness. Apart from the acting profession, being 
an actor is a social role (Kociuba, 1996).

Emotional Intelligence

According to Goleman (1999), emotional intelligence affects learning practical 
skills. This author (1997) emphasizes that emotional intelligence determines success 
in life in many areas: science, work, interpersonal relationships; it is also a better 
predictor of success in life than intelligence understood as IQ. Saarni (1999; as cited 
in Przybylska, 2007) reports that emotional competences enable proper functioning 
in social situations. It includes the following elements: awareness of one’s own emo-
tions, ability to recognize emotions in others, ability to name emotions, empathy, 
perception of discrepancies between behavior and experienced emotions, self-regu-
lation of negative emotions, the impact of emotional communication on interpersonal 
relationships, and acceptance of one’s own feelings. Interpersonal communication, 
included in the concept of emotional intelligence, enables the efficiency of team 
activities, promotes decision-making processes, and facilitates conflict resolution 
(Dolińska, 2013).

An actor should have high communication skills, attract the attention of the 
spectators with his or her personality, and should be able to express any emotional 
state regardless of their personal situation (Orlak, 2009). As Filozofówna (1976) 
points out, good acting is characterized by, among others, the ability to enter vari-
ous emotional states, which is confirmed by the above research. Actors achieve this 
by entering into a fictional reality already at the stage of practicing the role—they 
also recall appropriately emotionally colored events in their lives. Thanks to this, 
they are able to enter such a mental state that makes it easier for them to present 
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the appropriate emotions and behavior on stage. Martowska, Matczak, and Jóźwik 
(2018) examined actors in terms of increased mental excitability—the obtained 
results showed that actors are characterized by a higher level of this psychological 
variable (in four out of five dimensions) than people who are not actors. The actors 
obtained higher scores on the sensory, imaginary, emotional and psychomotor scales. 
These psychological properties can be treated as useful predispositions in the acting 
profession, because the ability to imagine various situations and create specific emo-
tions based on them is important. “Actors distinguish themselves in their willingness 
and capability to portray a vast array of characteristics and emotions in front of an 
audience” (Peters, 2001, p. 33).

Sense of Quality of Life

Quality of life (QoL) may be understood as a set of socio-economic condi-
tions of human life that are related to the material world and objective dimension 
of life. It is an assessment of various aspects of functioning related to the standard 
of social position, health, education. Sense of quality of life is a subjective category 
associated with internal valuation processes taking place in various spheres of life 
(Mróz, 2011). According to this approach, some variables may be perceived by the 
individual as predictors of a high QoL sense, while, for another, they can determine 
its lower value (Sękowski, 2006). Quality of life in subjective terms depends on the 
value system of the individual and the organization of his needs and the view on 
the meaning of life (Mróz & Kurzyca, 2018). The meaning of life, in turn, may be 
associated with “involvement in close relationships with other people, as well as with 
the participation and support of such organizations that favor human development 
by strengthening positive emotions” (Mróz, 2016, p. 184).

In the personalistic and existential concept of QoL sense, developed by Straś-
Romanowska (1992), it refers to the individual’s personal attitude to their life. The 
holistic concept of the sense of quality of life, encompassing four dimensions 
(spheres), applies to each individual. This concept assumes that human life func-
tions on the foundation of the following dimensions: psychophysical, psychosocial, 
subjective, and metaphysical. It can, therefore, be concluded that QoLsenserefers 
to the way of life and the problems that the person encounters, and which vary de-
pending on the dimensions in which they function.

The first of the psychophysical spheres is recognized as biological. It is the basis 
of the sense of awareness and identity. In this dimension, homeostasis is important, 
that is, maintaining constant conditions inside the body, regardless of external cir-
cumstances. The psychosocial sphere relates to adaptive abilities and behaviors that 
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increase the level of the individual’s QoL sense in relation to functioning in society. 
Such behavior may be creative, transgressive, or innovative. The sense of quality 
of life in the context of this dimension is also determined by the sense of belong-
ing, security, acceptance, and social identity. The subjective sphere is governed by 
the “principle of autonomy,” and the specific manifestations of subjective life are: 
need for one’s own identity, individuality, need for freedom and self-determination, 
need for creative activity and self-realization. The metaphysical sphere refers to the 
search for a deeper meaning of life in the experienced experiences, the changeabil-
ity of fate, various failures, or dramas. Thanks to a holistic approach, this concept 
becomes universal. Despite differences between people, this concept remains useful 
(Mróz, 2011).

A group of actors is a special type of professional group—they are people who 
have a strong professional identification, have completed many years of artistic edu-
cation preparing them in a multidimensional way to be actors. Regarding individual 
spheres of the sense of quality of life, it can be shown how the spheres are related to 
the properties of this profession. The psychophysical sphere is associated with the 
body function, including hormonal conditioning, and thus the behavior of the body, 
including in such a situation as a stage performance, which many people associate 
with stage fright and a stressful situation. The psychosocial sphere is related to the 
functioning of an individual on a social basis—focusing on cooperation with the 
team responsible for creating the performance, working with actors playing a role 
in the performance. The subjective sphere is characterized by the desire to be sepa-
rated from the social background—the actor’s profession is perceived as unique and 
exceptional. The metaphysical sphere refers to transcendent experiences that actors 
may experience while playing certain roles, strongly marked by metaphysicality.

The Aim and Questions

Having considered the theoretical relationships between social competences, 
emotional intelligence, self-esteem, and the sense of quality of life, the following 
questions were posed:

1. What is the relationship between social competences and QoL sense in the 
studied group of actors?

2. What is the relationship between emotional intelligence and QoL sense in the 
studied group of actors?

3. What is the relationship between self-esteem and QoL sense in the studied 
group of actors?

4. How do self-esteem, emotional intelligence and social competences predict 
QoL sense?
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Following an analysis of theoretical literature, these hypotheses were formu-
lated:

1. There is a positive relationship between social competences and QoL sense 
in the studied group of actors.

2. There is a positive relationship between emotional intelligence and QoL sen-
se in the studied group of actors.

3. There is a positive relationship between self-esteem and QoL sense in the 
studied group of actors.

4. Self-esteem, emotional intelligence, and social competences are positive 
predictors of QoL sense in the studied group of actors.

METHOD

Participants

The research was conducted from October 2016 to June 2018 and involved 
10 theatres in Poland. The actors were selected among those who had an academic 
degree in acting. First, we contacted the theatres and asked for their participation 
in the study. Next, sets of questionnaires were mailed to them. In addition to re-
search tools, the sets included a general description of the study and its aim, as 
well as information on how to complete the questionnaires. Information about the 
conducted research was also posted on social media (groups for graduates of acting 
studies), from where actors were also recruited for research. Finally, 52 professional 
actors took part in the study. The sample consisted of 28 males and 24 females. 
The youngest actor was 24, the oldest one was 64. The average age of respondents 
was 39 (SD = 11.8).

Measures

The following questionnaires were used in the study:
1. The Social Competences Questionnaire (SCQ) is a self-descriptive tool, and 

the items it contains are statements referring to various activities; the respondent 
responds to the statements on a four-point scale. The answers show how well the 
person would handle the specific situations. The assessment of social competence 
refers to the items that cover social situations; however, the questionnaire also 
includes non-diagnostic items that relate to other spheres of human functioning: 
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technical or artistic activities. The questionnaire makes it possible to obtain results 
for an individual in three areas of social competences: effectiveness of behavior 
in intimate situations, effectiveness of behavior in social exposure situations, and 
effectiveness of behavior in situations requiring assertiveness. The questionnaire has 
high reliability indicators which range around the results of α = 0.93–0.95 (Matczak 
& Jaworowska, 2001). 

2. The Self-Esteem Scale (SES) consists of 10 items. The respondent indicates to 
what extent they agree with each of the items by responding on a four-point Likert’s 
scale. The tool explores global self-esteem in relation to the person’s positive and 
negative feelings about oneself. All items are diagnostic, the test itself takes 2–3 
minutes, and the result can range from 10 to 40 points. The scale has high reliability 
coefficients, which were α = 0.82 for the group of adults (Łaguna et al., 2007).

3. The Popular Emotional Intelligence Questionnaire (PEIQ), created by 
Matczak, Jaworowska, Ciechanowicz, Stańczak, and Zalewska, consists of 94 state-
ments. The task of the participant is to respond by selecting an answer on a 5-point 
scale. In addition to the overall score, the questionnaire lets the respondent obtain 
a score on the following four scales: acceptance of emotions, empathy, control of 
emotions, understanding of emotions. The reliability of the questionnaire is high 
and at the level of α = 0.80 (Jaworowska & Matczak, 2005).

4. The Modified Sense of Quality of Life Questionnaire (M-SQLQ) consists 
of 41statements to which participants respond using a 4-point scale and indicate to 
what extent they agree with statements. In addition to the overall result, the test also 
provides results in the following four spheres: psychophysical, psychosocial, subjec-
tive, and metaphysical. The reliability of spheres was between α = 0.74–0.86and the 
overall score was α = 0.79 (Mróz et al., 2017). A modified version of the question-
naire was created on the basis of the questionnaire developed by Straś-Romanowska, 
Oleszkowicz, and Frąckowiak (Frąckowiak, 2004).

Research Procedure

Ten theatres took part in the study. The first step was contacting them and asking 
to participate. After a brief introduction which included an explanation of the pur-
pose of the study, and after obtaining consent, the questionnaires were sent by mail 
to the theatres. We personally set appointments with the theatres within the Silesian 
Province, during which we described the idea behind the study and distributed sets 
of questionnaires.
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RESULTS

Pearson’s r correlation was used to determine the relationship between self-
esteem, emotional intelligence, social competences, and quality of life. It served to 
illustrate the relationships occurring between individual spheres, scales, and overall 
results obtained from the questionnaires, and to verify hypotheses regarding the 
relationship between variables and the sense of quality of life in the studied group 
of actors.

Table 1 
Correlations Between Results of Popular Emotional Intelligence Questionnaire and Modified Sense 
of Quality of Life Questionnaire

Modified Sense of 
QoL Questionnaire

Popular Emotional Intelligence Questionnaire

Acceptance 
of emotions Empathy Control of 

emotions
Understanding 

of emotions
Overall 
result

Psychophysical sphere .54** .30* .21 .50** .48**

Psychosocial sphere .23 .24 .21 .26 .40**

Subjective sphere .30* .22 .11 .25 .30*

Metaphysical sphere .33* .44** .16 .30* .46**

Overall result .43** .39** .23 .41** .53**

* p < .05, ** p < .01.

The results presented in Table 1 allow a conclusion that with the acceptance of 
emotions, the sense of quality of life in the psychophysical, subjective, metaphysical 
spheres and the general QoL sense increases. A positive relationship between the 
ability to empathize and the psychophysical as well as metaphysical sphere and sense 
of quality of life in general was also observed. The ability to control emotions does 
not correlate with any sphere of QoL sense. An increase in the ability to understand 
emotions is accompanied by an increase in the sense of quality of life in the psycho-
physical and metaphysical spheres, as well as at the level of overall QoL. Emotional 
intelligence is associated with the sense of (general) quality of life and such spheres 
as psychophysical, psychosocial, subjective, and metaphysical. 
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Table 2 
Correlations Between Social Competence Questionnaire and Modified Sense of Quality of Life 
Questionnaire

Modified Sense of 
QoL Questionnaire

Social Competence Questionnaire

Intimacy Social exposure Overall result Overall result

Psychophysical Sphere .280* .22 .23 .23

Psychosocial Sphere .17 .18 .17 .17

Subjective Sphere .13 .04 .02 .02

Metaphysical Sphere .38** .29* .33* .33*

Overall result .31* .25 .26 .26

* p < .05, ** p < .01.

The results presented in Table 2 show that an increase in competences connect-
ed with functioning in situations requiring intimacy is accompanied by an increase 
in the sense of quality in the psychophysical and metaphysical spheres, as well as in 
the overall QoL sense. In relation to the effectiveness of behavior in social exposure 
situations, the higher the level of competence in this area, the higher QoL sense in 
the metaphysical sphere. There is no significant correlation between assertiveness 
and any dimension of QoL sense and also between general QoL sense and general 
social competences. The overall result in social competences positively correlates 
with the metaphysical sphere.

The psychosocial sphere has a strong connection with the level of self-esteem; 
they are compounds with a positive sign. The sense of quality of life in general also 
positively correlates with self-esteem (the correlation is moderate). This means that 
the higher the actor’s self-esteem, the greater their overall QoL sense, as well as its 
level in the psychosocial sphere (Table 3).

Table 3
Correlations Between Results of Self-Esteem Scale and Modified Sense of Quality of Life Questionnaire

Modified Sense of Quality of Life Questionnaire Self-Esteem Scale

Psychophysical sphere .07

Psychosocial sphere .54**

Subjective sphere .24

Metaphysical sphere .24

Overall result .40**

** p < .01.
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The next step of the analysis was establishing the predictors of subjective qual-
ity of life. A regression analysis presented below provides answers to the research 
questions about the extent to which explanatory variables explain the sense of quality 
of life. A stepwise regression analysis was performed. Variables correlating with the 
overall result of sense of quality of life were introduced to the models.

For the overall result of the Modified Sense of Quality of Life Questionnaire 
in a group of actors, there were two regression models established. Each of them is 
relevant. Model 1 explains 19% of the variability in QoL sense (R2 = 0.19). Model 
2 significantly increases the explained variance to 30% (Table 4). 

Table 4 

Regression Coefficients and Explained Variability for Overall Result of Modified Sense of Quality of 
Life Questionnaire in Group of Actors Using Step Method

            Model B  SE β       t R2 ΔR2 F-change

1 (Constant) 95.02 12.29 7.72**
.19 .17 11.39**Acceptance 

of emotions 0.71   0.21 .43 3.37**

2 (Constant) 65.12 14.70 4.43**

.32 .30 11.80**
Acceptance 
of emotions 0.68   0.19 .41 3.45**

Self-esteem 0.99  0.31 .37 3.18**

** p < .001.

The second model explains the largest part of the variance of the variable using 
two predictors: acceptance of emotions (β =.41; p < .001) and self-esteem (β = .37; 
p <. 001). Predictors have a positive and moderately strong effect on the explained 
variable and acceptance of emotions has the greatest contribution to the regression 
equation. The obtained results allow us to conclude that an increase in acceptance 
of emotions and self-esteem is accompanied by satisfaction with one’s life and con-
tributes to its positive assessment.

DISCUSSION

The hypothesis about relation of social competences and sense of quality of life 
was not confirmed. There is no correlation between overall results of sense of quality 
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of life and social competences. The results do not correspond whatsoever with other 
researchers’ findings on relationships between these variables. As Sarason, Sarason, 
Hacker, and Basham (1995) indicate, social bonds (the quality of whichis determined 
by social competences) are related not only to well-being, but also to the sense of 
quality of life. Social competences (in general) are linked with the metaphysical 
sphere, which is oriented towards doing good; it directs the individual towards 
others. Social competences allow the individual to function effectively in social sit-
uations, create satisfying interpersonal relationships, resolve conflicts, and provide 
support to other people. Social competences associated with intimacy situations also 
are related to the metaphysical sphere. The relationship between these two variables 
is related to building a relationship with the other person based on trust and respect. 
This allows a conclusion that with an increased level of competences related to 
functioning in closeness with other people, satisfaction with the metaphysical area 
of life increases. This means that such competences enable actors to perceive the 
other person as unique, individual. Our results show that the psychophysical sphere 
is related to functioning in a situation related to intimacy. This sphere of quality of 
life is related to physical well-being. Along with the increase in satisfaction with this 
area, the quality of interpersonal contacts increases, which are based, among others, 
on trust. Other results show a positive correlation between social exposure and the 
metaphysical sphere of QoL. Perhaps this is due to the fact that on stage the actor 
portrays a character by “being” that person, which is a unique experience. The better 
the ability to perform, the more actor experiences the internal world presented by 
acting. As Bonna (2003) points out, the art is at the same time a carrier of specific 
content, through which it brings the individual closer to the ideals and aspirations 
created by humanity, satisfies the viewers’ sense of the spiritual connection with the 
past and present. It is worth mentioning another very important, cathartic-compen-
satory function of art, helping people regain their mental balance.

The second hypothesis, which assumed a correlation between emotional intelli-
gence and QoL sense was confirmed. It was confirmed because in the studied group 
of actors a correlation was noted between the senseof quality of life in general and 
emotional intelligence. QoL sense combines with the area of   human life associated 
with emotions. Subjective QoL increases with the level of emotional intelligence. 
For actors, emotional intelligence is a basic resource inthis profession. By training 
acting, they develop emotional skills, which—as our results showed—is correlated 
with the sense of quality of life. A high QoLis associated with experiencing posi-
tive emotions and with positive emotional balance throughout the person’s entire 
life (Czapiński, 2008). An increase in the level of emotional intelligence connected 
with increased QoL sense is associated with an ability to cope with difficulties more 
effectively, solve problems and manage interpersonal communication on many levels 
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(Al-Huwailah, 2017). In assessing QoLan evaluation of individual aspects of life 
and life as a whole is taken into account, and a comparison is drawn between ideal 
conditions and with other people’s circumstances. Therefore, QoL can be measured 
from the perspective of the emotional aspect of life and the person’s well-being 
(Oleś, 2002). Our results showed a non-significant correlation between controlling 
emotions and the sense of quality of life (in general and in the spheres). This result is 
opposite to the assumptions as it was expected that controlling emotions in a group 
of actors would be associated with a sense of quality of life. Perhaps the emotional 
control of actors is revealed to a greater extent during a play and is less intense in 
other areas of life.

The hypothesis which assumed that self-esteem is positively related to the sense 
of quality of life was confirmed—in the studied group of actors the result for self-
esteem correlates significantly with the overall QoL result. People with a higher 
level of self-esteem evaluate their lives higher because they are able to refer to more 
positive experiences (Spencer et al., 1993). The level of self-esteem, as shown in 
many studies, influences the subjective assessment of the quality of life. This is usu-
ally a linear relationship: the higher self-esteem, the higher quality of life (Trawka, 
2006). Moreover, research conducted by the same author showed that people who 
have a high self-esteem and declare a high sense of quality of life, do not experience 
a decrease in these levels in unpleasant situations (which may reduce the sense of 
quality of life). Similar results were obtained by Kermode and MacLean (2001): 
the increase in self-esteem was accompanied by an increase in the sense of quality 
of life. In obtained results, self-esteem do not correlate with psychophysical, sub-
jective and metaphysical spheres. Psychosocial sphere is the only one sphere of 
quality of life which has significant correlation with self-esteem. The more positive 
assessment of an individual, the greater satisfaction with the QoL sphere, which is 
related to belonging with a community, maintaining relationships with others, and 
fulfilling social roles. A positive self-image is important for actors and for their 
functioning in the social world.

The next hypothesis concerning predictors of sense of quality of life was partial-
ly confirmed. Not all expected variables turned out to be predictors of QoL sense. 
It turned out that only one dimension of EI was a predictor. In a studied group of 
actors this predictor was acceptance of emotions. As Duniec (2011) indicates, ac-
ceptance of self and emotions in acting is absolutely necessary. Without it, actors 
cannot focus on building a role and character. Acceptance of emotions in relation 
to the sense of quality of life is connected with, among others, the ability to accept 
both positive and negative emotions (such as anxiety) which an individual may 
experience in public performance situations. The acceptance of emotions is also 
expressed by lack of manifestation of denial while experiencing negative emotions 



WOJCIECH NAPORA, ANDRZEJ SĘKOWSKI36

(Pastuszak, 2012). Acceptance of emotions is connected with the awareness of 
one’s strengths and weaknesses, seeing oneself in a favorable light, and the ability 
to feel pride (Goleman, 1999). Actors should not only control their emotions, but 
also be able to arouse them. Moreover, receiving emotions from the audience can 
improve the sense of quality of life. Experiencing these emotions gives a sense of 
gratitude—hence the importance of emotional acceptance in the acting profession. 
Stage performance is associated with accepting various emotional states associated 
with it, for example, stage fright or, in the case of actors, various emotions appearing 
while playing particular roles. The increase in acceptance of emotions is accompa-
nied by the fulfillment of specific human needs, such as the need for freedom and 
individuality. Thanks to this, the individual is aware of the fact that they experience 
their life as an extraordinary event. Acceptance of emotions means, among others, 
acceptance of states that come from the individual’s inner sphere. This also applies 
to understanding body, accepting negative emotions, and accepting how one’s body 
can respond to performance, during which the performer is observed by others 
(Oleszko-Molik, 2012). An increase in acceptance of their emotional states means 
that actors are more satisfied with the physical and mental aspect of   the senseof 
quality of life. 

In the study by Mróz (2015), in relation to a group of outstanding actors, it was 
found that the higher stability of the self-image of actors, the higher their self-ac-
ceptance related to needs of perseverance, reliability and independence. Higher 
self-image stability was related to the higher their sense of meaning of life.

Self-esteem is the second predictor of the sense of quality of life. Being an actor 
is associated with a sense of uniqueness and belonging to a specific social group. 
Higher self-esteem implies a higher subjective assessment of one’s quality of life. 
Higher self-esteem is related to better functioning in a situation of social exposure. 
Self-esteem is one of the most important personality determinants of human func-
tioning in this kind of situation. Whether an actor perceives the situation of social 
exposure as favorable or difficult depends on the level of the individual’s self-esteem 
(Hys & Nieznańska, 2001). It allows actors to perceive this situation positively and, 
in fact, positively influences the sense of quality of life. Exercising this unique pro-
fession requires one to follow the chosen path and to commit to it. In interviews with 
actors (Mróz et al., 2017), one of the respondents defines the acting professionals 
as one that “has the psychological luxury of doing what one likes and wants to do.” 
It is related to the ability to “pursue the profession which one wanted to pursue” 
(p. 79). The sense of uniqueness is associated with the level of self-esteem, an in-
crease in which also boosts QoL satisfaction. According to Petelewicz and Drabo-
wicz (2016), self-esteem is largely responsible for life satisfaction and determines 
the level of individual’s diligence. Self-esteem is associated with the sense of being 
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unique due to one’s work as an actor. In addition, an adequate level of self-esteem 
allows the individual to perceive performance as a situation which they are able to 
handle and meet its challenges. Self-esteem is associated with the ability to refer 
to many positive events in life, but also to perceive the situations one experiences 
from a positive perspective (Spencer et al., 1993). A person who perceives their life 
in this way is able to function in an interesting and productive way, as well as have 
a positive impact on their surroundings (Niewiadomska & Chwaszcz, 2010).

PRACTICAL APPLICATIONS, LIMITATION OF RESEARCH 
AND FUTURE IMPLICATIONS

The acting profession is gaining more and more interest from researchers. The 
psychological variables analyzed so far make the psychological image of the actors 
more accurate. On the one hand, the results presented in the article provide a fresh 
insight in this unique profession, but on the other the research has some limitations. 
The results showed that the strongest predictor of sense of quality of life is accept-
ance of emotions. Actors may increase satisfaction with different areas of life by 
working on the ability of accepting different emotional states and by not manifesting 
their disagreement with experienced emotions. Development in the area of emotional 
intelligence can be exemplified by acceptance and commitment therapy. The limita-
tion of this study may be a relatively small number of actors participating (N = 52). 
It is also worth exploring other areas that may be involved in explaining variances 
in the sense of quality of life, such as job satisfaction, professional achievements or 
the level of perceived stress. The issue of cognitive evaluation in the context of the 
situation of public performances in actors also seems interesting.
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